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WELCOME
On behalf of Università Cattolica del SacroCuore, we welcome you to the 7thInternational e-HRM Conference. We arelooking forward to your contribution inpresenting at this year’s conferencededicated to the ongoing development oftheory and research on technology anddigitization and their impact on HRManagement practices. The aim is to bringtogether scholars to discuss emergingconcepts and themes in e-HRM research.Paper submissions reached an outstandingnumber of 50, to which the conference program adds a group discussion and a symposium as well.We received papers from all over the word: Australia, Austria, Canada, Denmark, Finland, Germany,Lebanon, Mexico, Norway, Sweden, The Netherlands, United Kingdom, United States, Singapore,and, of course, Italy. We have an exciting conference schedule and social event and the followingadvisory board:

Domenico Bodega – Università Cattolica del Sacro Cuore, Italy
Tanya Bondarouk – University of Twente, The Netherlands
Sandra Fisher – Clarkson University, USA
Peter Holland – Monash University, Australia
Richard Johnson – University at Albany, State University of New York, USA
Janet H. Marler – University at Albany, State University of New York, USA
Marcello Martinez – Università della Campania Luigi Vanvitelli, Italy
Ewan Oiry – École des sciences de la gestion (ESG UQAM), Canada
Miguel Olivas-Lujan – Clarion University of Pennsylvania, USA
Emma Parry – Cranfield University, UK
Huub Ruël – Hotelschool The Hague, The Netherlands
Stefan Strohmeier – Saarland University, Germany
Hazel Williams – Nottingham Trent University, UK
Finally, we launched a PhD student Best paper Award, sponsored by the Human ResourceManagement Department, University of Twente. A selection of papers submitted to the Conferencewill be given the opportunity to be published in a special issue of “Studi Organizzativi” (Englishversion), a peer-reviewed journal indexed at Catalogo italiano dei periodici/Acnp, Ebsco DiscoveryService, Essper , Google Scholar, JournalTOCS, ProQuest Summon, Torrossa – Casalini Full TextPlatform; or in an edited book within the Emerald “Advanced Series in Management”, indexed inScopus.We are sure that the conference will be engaging, and we hope that every participant may gainuseful insights and inspiration during our time together.
Rita Bissola and Barbara Imperatori
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LIST OF PARTICIPANTS

AHMADIYANKOOSHKGHAZI Maryam Martin Reddington Associates, UKBAKHSHALIAN Elmira Martin Reddington Associates / King´s College London, UKBASSO Ingrid Università Cattolica del Sacro Cuore, ItalyBATTISTA Valentina Cranfield School of Management, UKBERTOLOTTI Fabiola University of Modena and Reggio Emilia, ItalyBISSOLA Rita Università Cattolica del Sacro Cuore, ItalyBODEGA Domenico Università Cattolica del Sacro Cuore, ItalyBONDAROUK Tanya University of Twente, The NetherlandsBOS-NEHLES Anna University of Twente, The NetherlandsBUTERA Federico Università di Milano "Bicocca", ItalyCANTONI Franca Università Cattolica del Sacro Cuore, ItalyCASSADY Elizabeth Old Dominion University, USACERIC Arnela Charles Sturt University, AustraliaCOLLET Julian Universität des Saarlandes, GermanyD'AMATO Vittorio LIUC-Università Cattaneo, ItalyDOSSENA Claudia Università Cattolica del Sacro Cuore, ItalyDRENT Ewold University of Twente, The NetherlandsELLMER Markus University of Salzburg, AustriaESPEGREN Yanina Dalarna University, SwedenFABBRI Tommaso University of Modena and Reggio Emilia, ItalyFISHER Sandra Clarkson University, USAFREGNAN Ezio Università Cattolica del Sacro Cuore, ItalyFRIGERIO Chiara Università Cattolica del Sacro Cuore, ItalyGALDIERO Caterina Università della Campania Luigi Vanvitelli, ItalyGIROTTO Paola Clarkson University, USAGREGEBY Johan Uppsala University, SwedenGRITTI Alessia Università di Bergamo, ItalyHAAHR Lars Aarhus University, DenmarkHABRAKEN Milou University of Twente, The NetherlandsHARDMAN Steve De GruyterHARTWELL Christopher Utah State University, USAHOLM Anna B. Aarhus University, DenmarkHUGOSSON Mårten Inland Norway University of Applied SciencesIMPERATORI Barbara Università Cattolica del Sacro Cuore, ItalyISARI Daniela Università Cattolica del Sacro Cuore, ItalyIVALDI Sivlia Università di Bergamo, ItalyJOHNSON Richard SUNY University at Albany, USAL´ECUYER Francois Université du Québec en Abitibi-Témiscamingue, CanadaLAZAZZARA Alessandra "Statale" University of Milan, ItalyMACCHI Francesca LIUC-Università Cattaneo, ItalyMANSOUR Nabil American University of Beirut, LebanonMARCHI Patrizia Endress + Hauser
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MARLER Janet SUNY University at Albany, USAMARTINEZ Marcello Università della Campania Luigi Vanvitelli, ItalyMEIJERINK Jeroen University of Twente, The NetherlandsMIGLIAROTTI Gianfranco Endress + HauserMIZZAU Lorenzo Università Cattolica del Sacro Cuore, ItalyMOCHI Francesca Università Cattolica del Sacro Cuore, ItalyMUSSO Marta Università di Cagliari, ItalyMYLLYMÄKI Dina University of Vaasa, FinlandOLIVAS-LUJAN Miguel Clarion University of Pennsylvania, USAORIZIO Enrico Università Cattolica del Sacro Cuore, ItalyPAOLINO Chiara Università Cattolica del Sacro Cuore, ItalyPANZERA Elena SASPARRY Emma Cranfield School of Management, UKPIATTI Francesca LIUC-Università Cattaneo, ItalyPILATI Massimo University of Modena and Reggio Emilia, ItalyRAJOLA Federico Università Cattolica del Sacro Cuore, ItalyRAVARINI Aurelio LIUC-Università Cattaneo, ItalyREDDINGTON Martin Martin Reddington Associates, UKRUËL Huub Hotelschool The Hague, The NetherlandsSCAPOLAN Anna Chiara University of Modena and Reggio Emilia, ItalySCARATTI Giuseppe Università Cattolica del Sacro Cuore, ItalySCHOLZ Tobias University of Siegen, GermanySHALLEY Christina E. Georgia Institute of Technology, USASPREAFICO Gerolamo Università Cattolica del Sacro Cuore, ItalySTROHMEIER Stefan Universität des Saarlandes, GermanyTAN Charissa Singapore University of Social SciencesTHITE Mohan Griffith University, AustraliaTORRE Teresina University of Genova, ItalyVERGINE Ilaria Università Cattolica del Sacro Cuore, ItalyVIRTUANI Roberta Università Cattolica del Sacro Cuore, ItalyWASSERMAN Michael Muenster University of Applied Sciences, GermanyWERKHOVEN John Nyenrode Business University, The NetherlandsWIBLEN Sharna Sydney Business School, University of Wollongong, AustraliaWILLIAMS Hazel Nottingham Business School, Trent University, UK
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In case you need any help…

…ask us, we’re here for you!



8

Conference Agenda
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PROGRAM OVERVIEW

Thursday, November 29

TIME DESCRIPTION PERSON/TOPIC ROOM8.30 – 9.45 Registration /
Coffee

G.011Borsi(Firstcloister)9.45 – 10.00 Opening /
Welcome

Rita Bissola and Barbara Imperatori,
Università Cattolica del Sacro Cuore

G.15210.00 –11.00 Keynote Speech Industry X.0: Liberating HRM from High Tech
Gravity

Tanya Bondarouk, University of Twente

G.152
11.00 –11.30 Networking /

Coffee break11.30 –13.00 TRACK 1 e-HRM & Technology G.053TRACK 2 e-HRM & Data-Driven Approach G.151TRACK 3 Flexible Work & Smart Working G.152TRACK 4 Artificial Intelligence, Augmented & VirtualReality G.15313.00 –14.30 Lunch Restaurant.9 [Location: via Necchi 9]14.30 –15.30 Group discussion Global e-HRM Research Consortium

Facilitators: Sandra Fisher, Clarkson
University;
Richard Johnson, SUNY University at Albany

G.152
15.30 –16.00 Networking /

Coffee break16.00 –17.30 SYMPOSIUM Dark Side of Digitization: Unintended
Consequences of e-HRM Initiatives

G.053
TRACK 5 HR Analytics & Big Data G.151TRACK 6 Leadership in a Digitalized HRM World G.15318.00

20:00
Cultural program

Conference dinner

Museo del Novecento[Location: piazza del Duomo 8]Enoteca Regionale Lombarda[Location: via Stampa 8]
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Friday, November 30

TIME DESCRIPTION PERSON/TOPIC ROOM8.30 – 9.00 Registration /
Coffee

G.011Borsi(Firstcloister)9.00 – 10.30 TRACK 7 Organization Design in the Smart Era G.053TRACK 8 e-HRM, Labour Platforms & EmploymentRelations G.152
TRACK 9 Reshaping HRM Activities in a Digital World G.15310.30 –11.00 Networking /

Coffee break11.00 –12.00 Keynote Speech Facilitating Employee Creativity in an e-HRM
Environment

Christina Shalley, Georgia Institute of
Technology

G.152

12.00 –13.30 Lunch13.30 –15.00 TRACK 10 New Avenues in Recruitment & Selection G.053TRACK 11 e-HRM, Empowerment & Sustainability G.151TRACK 12 Conceptualization of Digital HRM G.152TRACK 13 e-HRM & Sociomateriality G.15315.00

16.00

Roundtable

Conferenceclosing

Designing Digital Transformation for
Renewed Human-Centered Organizations: a
Multi-Perspective Dialogue

Moderator: Janet Marler, SUNY University
at Albany

Speakers:
Ingrid Basso, Università Cattolica del
Sacro Cuore
Marcello Martinez, Università della
Campania Luigi Vanvitelli
Elena Panzera, SAS

G.GN2 SalaMariaAddolorata(“PassaggioGnomo”)

16.15 Farewell / Coffee G.011Borsi(Firstcloister)



11

Thursday, November 29 TRACKS 1-6 & Symposium
Room G.053 Room G.151 Room G.152 Room G.153

11:30-13:00

TRACK 1:
e-HRM &

Technology

Chair:
Francesca Mochi

TRACK 2:
e-HRM & Data-

Driven Approach

Chair:
Miguel Olivas -

Lujan

TRACK 3:
Flexible Work &
Smart Working

Chair:
Teresina Torre

TRACK 4:
Artificial

Intelligence,
Augmented &
Virtual Reality

Chair:
Giuseppe Scaratti

BAKHSHALIAN,
AHMADIYANKOOSHI,
ELMI, REDDINGTONThe 'Digitalised'employmentrelationship: canconversationalpractice help toalleviatetechnology-relatedpressure?
DOSSENA, MIZZAU,
MOCHIHRM technologies-in-use: AHumanisticManagementperspective
MARTINEZ,
GALDIERO,
PEZZILLODo informationalsystems play acrucial role in therelation betweenKnowledge andjob engagement ofhealthcareassistants?
LAZAZZARA,
GALANAKI, MEURER,
PARRYHow doestechnologymatter?Configurations ofHR deliverymechanisms andHRM effectiveness

CANTONI, SALA,
VIRTUANISix-Sigma. Theeffects of adisciplined data-driven approachon HRmanagement inSMEs
FABBRI,
SCAPOLAN,
BERTOLOTTI,
CANALIFramingemployees’attitudes anddigital workbehaviors tosupport data-driven humanresourcemanagement: anexploratorystudy
OLIVAS-LUJANBlockchain in e-HRM: Hit orHype?

PARRY, BATTISTAImpact ofemergingtechnologies onwork and therole of humanresourcemanagement
TORRE, SARTIThemes andtrends in SmartWorkingresearch. Ananalysis ofacademiccontributions
VERGINE, BRIVIO,
FABBRI, GAGGIOLI,
LEONI,
GALIMBERTIThe ‘PhygitalEnterprise':planningResearch andStudies on NewEnvironments forFlexibleWorkplace, Agileand SmartWorking

FREGNAN, IVALDI,
SCARATTIHRM 4.0: thepotential ofeducational impactfor society at large
POBA-NZAOU,
UWIZEYEMNUNGU,
CERICThe impacts ofartificialintelligence (AI)on jobs: AnIndustryperspective
WASSERMAN,
FISHER“Mind the Gap”: AHuman ResourceManagementPerspective onVirtual RealityTraining
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Room G.053 Room G.151 Room G.153

16:00-17:30

SYMPOSIUM
Dark Side of Digitization:

Unintended
Consequences of e-HRM

Initiatives

Chair:
Mohan Thite

TRACK 5:
HR Analytics & Big Data

Chair:
Stefan Strohmeier

TRACK 6:
Leadership in a

Digitalized HRM World

Chair:
Silvia Ivaldi

SCHOLZDark Side of Data-drivenHRM
HARTWELLHR risks with socialmedia & The WayForward
WIBLEN(Un)IntendedConsequences ofDigitalising TalentManagement
HAARDangerousopportunities indigitalization ofrecruitment
HOLME-selection: thediversity–validitydilemma
TANUnintendedConsequences of NewTechnologies inLearning andDevelopment
THITEStrategic Evaluation ofthe Role, Contribution &Limitations of e-HRM

FISHER, GIROTTO,
CONNELLYIntegrating Big Data andLittle Data for a UtilityAnalysis of Workerswith Disabilities
STROHMEIER, COLLET,
KABSTConfigurations of HRAnalytics – An EmpiricalExamination
WERKHOVENBuilding Synergies withHR AnalyticsCapabilities

BISSOLA, IMPERATORI,
MOCHILooking for a job in thesocial media era: TheMillennials’ perspective
IVALDI, FREGNAN,
SCARATTIHRM 4.0 and newmanagerial competencesprofile
MANSOUR, RAFEH,
ZAATARIThe Role of Self-Awareness, AugmentedArtificial Intelligenceand EnhancedLeadershipCompetencies inDeveloping FutureAcademic Physicians
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Friday, November 30 TRACK 7-13
Room G.053 Room G.152 Room G.153

9:00-10:30

TRACK 7:
Organization Design in

the Smart Era

Chair:
Tanya Bondarouk

TRACK 8:
e-HRM, Labour Platforms
& Employment Relations

Chair:
Sandra Fisher

TRACK 9:
Reshaping HRM

Activities in a Digital
World

Chair:
Rita Bissola

HABRAKEN, BONDAROUKSmart industry or smartbubbles? A criticalanalysis of its perceivedvalue
RAVARINI , MARTINEZLost in Holocracy? Thepossible role of e-HRMin dealing with thedeconstruction ofhierarchy
ROBLES, MADERO, OLIVAS-
LUJÁNChat groups insideorganizations—Reversing theorganizational hierarchyand the consequenceson employee identity

FISHER, CASSADYUse of Relational e-HRMTools in Gig WorkerPlatforms
MEIJERINK, HAGENS &
BECKINGHRM for managingecosystems in the gigeconomy: lessonslearned from an onlinefood-delivery platform
SCARATTI, SPREAFICO,
ORIZIOTowards a Platform forHuman ResourcesOrientation

D'AMATO, MACCHI, PIATTIHow performanceappraisal has changedwith Industry 4.0Revolution: the LeroyMerlin Case
ISARI, BISSOLA,
IMPERATORIHR Devolution in theDigital Era: What ShouldWe Expect?
WIBLEN, MARLERThe human-technologyinterface: examining theimplications ofdigitalisation for HR intalent management



14

Room G.053 Room G.151 Room G.152 Room G.153

13:30-15:00

TRACK 10:
New Avenues in
Recruitment &

Selection

Chair:
Arnela Ceric

TRACK 11:
e-HRM,

Empowerment &
Sustainability

Chair:
Huub Ruel

TRACK 12:
Conceptualization

of digital HRM

Chair:
Hazel Williams

TRACK 13:
e-HRM & Socio-

Materiality

Chair:
Anna Bos-Nehles

CERIC, HOLLANDSocial Media andEmployeeSelection – aDangerous Mix
L'ÉCUYERInvestigatingsocial mediacapabilities forrecruitment inSMEs
TROMBIN, MUSSO,
PINNA, DE MARCOThe UnbiasedHiring? A criticalanalysis ofArtificialIntelligence in e-HRM: the case ofPymetrics

ELLMER, REICHELAn affordanceapproach to e-HRM-basedemployee voiceoutcomes
FISHER, MARLERHave we gone toofar?Reconsideringthe role ofemployeestakeholders in e-HRM
NJOKU, RUËLAn Analysis of thecontribution of e-HRM tosustainingbusinessperformance:Towardstomorrowssustainable andadaptiveorganisations

MIGLIAROTTI,
CANTONIDigitalization asan opportunityfor reshaping HRactivities. Thecase of a mid-sizemechanicalcompany
STROHMEIERDigital HRM - AConceptualization
WILLIAMSMetaphors for theHRIS Specialist

BOS-NEHLES,
BONDAROUKASociomaterialityPerspective of E-HRMImplementation
GREGEBY,
HUGOSSONThesociomaterialityof digital HRMmodelimplementation– Tentativefindings from acase study
MYLLYMÄKITheSociomaterialityof HRM practice
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CONFERENCE ROOMS



16

Parallel sessions, Group discussion, Symposium & Keynote speech

Lanzone18 Building / Cortile Dante Alighieri

Ground floor

First floor
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Roundtable

G.GN2 Sala Maria Addolorata / Passaggio Gnomo
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Speakers
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KEYNOTE
Tanya Bondarouk is recognized as one of the founders of thenew research area of Human Resource Management (HRM) andTechnology, named electronic HRM. Her main publicationsconcern an integration of Human Resource Management andsocial aspects of (Information) Technology Implementations,where she conducts interdisciplinary projects. Her researchcovers topics such as digitalization of the workforce and HRM,implementation of digital HRM solutions, robotization andworkforce management. In this field, she has edited numerousspecial issues in international journals and scholarly books. Since 2006 she is involved inorganizing International Academic Conferences on digital HRM. Her works appear in peer-reviewed journals of a high standard across the disciplines IT, HRM and generalmanagement, including European Journal of Information Systems, European Management

Journal, International Journal of HRM, HRM Review, Human Resource Management,and Personnel Review. She has conducted research with and provided advice to bothprivate and public sectors including Dutch and Belgian Ministries, Shell, Dow Chemical,KPN and Belgacom, Philips, KLM Air France, ABN AMRO Bank, Ford, IBM, and severalhealthcare organizations.
Christina E. Shalley is the Sharon M. and Matthew R. Price Chairand Professor of Organizational Behavior at the Scheller Collegeof Business at the Georgia Institute of Technology. She receivedher Ph.D. in Business Administration from the University ofIllinois, Urbana-Champaign. Her current research interestsinclude investigating the effects of various social and contextualfactors in enhancing creativity for both individuals and teams ofemployees. She has published a number of articles in suchscholarly journals as Academy of Management Journal, Academy
of Management Review, Journal of Applied Psychology, Journal of
Management, Leadership Quarterly, Organization Science, and Organizational Behavior and
Human Decision Processes. Christina is co-editor of the Handbook of Organizational
Creativity and is senior editor of the Oxford Handbook of Creativity, Innovation, and
Entrepreneurship. She is a Fellow in both the Society of Organizational Psychology (SIOP)and Association for Psychological Science (APS), and is a member of the Society ofOrganizational Behavior (SOB). Christina currently teaches MBA courses on Negotiationand Conflict Resolution. She is also active in executive programs, where she teachescourses on Negotiation and Conflict Resolution, Influence and Strategic Persuasion, andHuman Resource Management. She has won several teaching awards, including MBAElective Professor of the Year and the Brady Family Award for Faculty Teaching Excellence.
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ROUNDTABLE
Ingrid Basso is Assistant Professor in Theoretical Philosophy atthe Department of Philosophy of the Catholic University of Milano,Italy. She also teaches Philosophy of Communication for the Masterdegree program in Digital Asset and Media Management (G.E.C.O.)at the Catholic University of Brescia, Italy. Her main researchinterests in Thoretical Philosophy lie in the thought of SørenKierkegaard connected with the decline of the German Idealism,then the issue of Communication in Kierkegaard’s writing strategy.She has been Ph-D research fellow at the Søren Kierkegaard Research Centre at theUniversity of Copenhagen and at the Howard V. and Edna H. Hong Kierkegaard Library ofthe St. Olaf College, Northfield, Minnesota – USA. Besides several articles in English andItalian, she is the author of the monographs: Kierkegaard uditore di Schelling, SørenKierkegaard e la metafisica di Aristotele and published the Italian critical edition ofKierkegaard’s notes from F.W.J. Schelling’s course on Philosophy of Revelation in Berlin1841-1842. She also collaborates with several Italian publishing houses as translator fromDanish and Norwegian literature. At present, she is working on a project on Technologyand human values. Social, economic, juridical, psychological, religious and educationaleffects of the technological transformation, in collaboration with prof. Massimo Marassi(UCSC).

Janet H. Marler, Phd. is Professor at the School of Businessat University at Albany-State University of New York. Prior toearning a PhD from Cornell University’s School of Industrialand Labor Relations, she held several senior executivepositions in financial services industry. Her research on thestrategic use of HR technology and HR Analytics, strategiccompensation, and alternative employment arrangements hasbeen published in leading scholarly journalsincluding Academy of Management Perspectives, Human
Resource Management Review, International Journal of Human Resource Management,
Journal of Management, Journal of Organizational Behavior, Journal of Vocational Behavior,
Journal of Managerial Psychology, Personnel Psychology, and Strategic Management Journal.Her most recent publications include a book, Making HR Technology Decisions: A Strategic
Perspective with Sandra Fisher published by Business Expert Press, and An Evidence-Based
Review of HR Analytics with John Boudreau published in the International Journal of Human
Resource Management. She serves the Editorial Boards of the Academy of Management
Perspectives, Journal of Management, and Human Resource Management Review,and International Journal of Human Resource Management. She is also Co-Editor of a futurespecial issue on Digitization and the Transformation of Human Resource Management forthe International Journal of Human Resource Management.
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Marcello Martinez is Full Professor of OrganizationStudies at Università della Campania Luigi Vanvitelli, where heis the Coordinator of the Faculty Board of the PhD course inEntrepreneurship and Innovation. He is President of ASSIOA –Association of Italian Organization Studies Academics. He ismember of many scientific and professional associations suchas AIDP – Italian Association of Human ResourcesManagement, EGOS – European Group of Organization Studies,AIDEA – Accademia Italiana di Economia Aziendale.

Elena Panzera, graduated at Università Cattolica delSacro Cuore, is an Organization & labor psychologist.She starts her career at McKinsey & Company as a Training& Internal Communication Administration for Italy. In 2002she moves at KPMG Advisory Service as a Training &Internal Communication Manager, from 2004 she is hiredin SAS where she supervises the Italian ProfessionalDevelopment area. She becomes HR Manager in 2007 andHR Director in 2009. She has earned a Master’s Degree in Coaching, and she is responsibleof the People Analytics project at the EMEA level. Elena now coordinates the HR &Operation activities of 17 countries in the South-East of Europe, Middle East & Africa.
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Conference Social Activities
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Thursday, November 29, 18:30

(departure from Università Cattolica at 18.00)

Museo del Novecento Piazza del Duomo, 8,20123 Milano MIPhone: +39 02 8844 4061

A dialogue with contemporary art at the hub of 20th century art historyThe Museo del Novecento, located inside the Arengario Palace in Piazza del Duomo, hosts acollection of over four thousand works that catalyze the development of 20th centuryItalian art. It was established in 2010 with the goal of spreading knowledge of 20th centuryart and offering a more comprehensive insight into the collections that the city of Milan hasinherited over time.With an eye toward the city, the Museo del Novecento develops around multiplelocations. The grand spiral staircase inside the building welcomes visitors and introducesthem to the visit of the Museum with the world-famous 19th century painting Il Quarto Stato
(The Fourth Estate) by Pellizza da Volpedo. The Neon by Lucio Fontana represents a finalembrace to the city. Reflecting Milan’s feverish cultural dynamism, the PermanentCollection is essentially the story of several private collections that have been broughttogether thanks to the generosity and passion for art of many private collectors. Since itsinception, the collection has been augmented by major gifts from artists, collectors andphilanthropists who play an active role in the growth of the Museum’s heritage, whichtoday reflects the rich trajectory of art from the early 20th century through the present.

We will be guided through the breath-taking building and collections of the
Novecento by two exceptional guides:

Chiara Paolino, assistant professor of Organization at UniversitàCattolica del Sacro Cuore with a real passion for contemporary art andartistic interventions in organizations.
Kevin McManus, Italian-American assistant professor of Modern andContemporary Art at at Università Cattolica del Sacro Cuore.
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Thursday, November 29, 20:00

Social dinner

Enoteca Regionale LombardaVia Stampa, 820123 MilanoPhone: +39 02 89681143

Friday, November 30, 12:00

Eat & Walk

Take your brown bag in the
Registration Room (G.011
Borsi) and follow us!We will explore together our Campusand some of the most beautiful buldingsand artworks nearby, guided in a tour bytrained students.
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About UCSC
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ABOUT UNIVERSITÀ CATTOLICA DEL
SACRO CUORE

Università Cattolica del Sacro Cuore, the largest Catholic university in Europe, was foundedin 1921 by Father Agostino Gemelli together with a group of Catholicintellectuals: Ludovico Necchi, Francesco Olgiati, Armida Barelli and Ernesto
Lombardo. The history of the University commenced in 1920 with the creation of thefounding body of the University - the Giuseppe Toniolo Institute for Higher Education. On7 December 1921, the University was officially inaugurated in the presence of Milan’sarchbishop, Cardinal Achille Ratti, future Pope Pius XI and, in 1924, it was awarded staterecognition as a free university.In 1927 the University acquired the ancient monastery of Sant'Ambrogio designed by therenown Italian architect Bramante and, on 30 October 1932, the building became theUniversity headquarter. The redevelopment, restoration and expansion of the structurewith new buildings was entrusted to the architect Giovanni Muzio.In the post-war period a campus was built in Piacenza, while the first cohort of studentsenrolled for the 1952-53 academic year. In 1964 the ‘Agostino Gemelli’ University Hospitalwas inaugurated in Rome, to which the Faculty of Medicine and Surgery (which had beenin operation since 1961) was annexed. In 1965 Università Cattolica opened thethe Brescia campus, while the subsidiary in Cremona was inaugurated in 1984.
Facts and figuresUniversity Facilities

12 Faculties
8 Schools of advanced studies
50 Professional diploma andspecialty training programmes
19 Doctoral programmes
28 Departments
38 Institutes
80 Research centres
5 Universities centre
7 Spin-offs

Students/Professors
Approx. 40.000 students
10.000 graduates every year
1.350 professors
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ABOUT THE MILAN CAMPUS
A city within the cityA cosmopolitan, multicultural environment surrounds the two main cloisters of the ancient
monastery dedicated to the Saint Ambrogio, patron saint of the city of Milan. Theheart of the Milanese headquarter of Università Cattolica is located here, with most of theclassrooms overlooking the two splendid cloisters designed by Bramante, which areaccessible from Largo Gemelli, a square dedicated to the founder of the University. Thehistoric campus in the city center hosts educational activities for more than 30,000students; it is a setting which unites tradition and modernity, rigor and creativity,excellence and innovation.
Facts and figures

8 Faculties
19 departments
9 institutes
42 research centers
9 residential colleges
Department of Economic and Business
Management Sciences
Head: Prof. Marco E. OrianiThe department is committed to innovative and relevant research in the diversedisciplinary fields that compose the complex landscape of finance, management andorganization research. A holistic approach cutting across different disciplines is key to thedepartment, as well as an attention to methodological rigor and an ethical inspiration. Todate, the Department has more than 100 affiliates and around 30 PhD students in thedifferent areas of Accounting and Control, Banking and Finance, Management and Strategy,Marketing, and Organization.ensuring a complete, in-depth learning experience so that graduates will be capable oftaking on key managerial roles in both the national and international labor markets.The Department fits well within the Faculty of Economics, one of the nation's best. Thecomprehensive nature of the high-level programs and a balanced approach betweenteaching and research characterizes this Faculty, which is able to maintain excellence inteaching, as well as high standards in research. The faculty is committed to ensuring acomplete, in-depth learning experience so that graduates will be capable of taking on keymanagerial roles in both the national and international labor markets. While mostprograms are held in Milan, the Rome Campus also offers Bachelor and Master’s degreeprograms in Economics together with the Faculty of Medicine and Surgery in the area ofHealthcare and Public Management.


